
HORSE – PUBLIC SPEAKING
For State 4-H Horse Show Use ONLY

Name ___________________________________________________________  County___________________________  Beg.	 Jr. Sr.

Topic________________________________________________________________________________________  Time_______________________

CRITERIA
Points 

Possible
Points 

Deducted
Comments

Introduction
• Did the introduction serve to create interest in the subject?
• Was introduction short and to the point?

10

Organization
• Were the main points easy to follow?
• Were the main points arranged in the best order?
• Were the sentences short, easy to understand?
• Was speech interesting?

15

Content & Accuracy
• Were facts and information accurate?
• Was there enough information concerning the subject?
• Was credit given to sources of information, if appropriate?
• Was content appropriately related to the horse industry?

20

Stage Presence
• Was speaker neat and appropriately dressed? 
• Was the speaker friendly?
• Did speaker talk directly to the audience?
• Did speaker look at the audience?
• Was posture erect, but not stiff?
• Did speaker refrain from leaning on podium?
• Did speaker seem relaxed and at ease?

15

Delivery
• Did speaker have appropriate voice control?
• Were all words pronounced correctly?
• Did speaker’s facial expressions reflect the mood of the speech?
• If notes were used, was it done without detracting from the 

speech?
• Did speaker seem to choose words at the time they were 

spoken? (Avoid a memorized or read-type delivery.)

20

General
• Did speaker convey to the audience a sense of wanting to 

communicate?
• Did speech reflect the thoughts and personality of the speaker?

10

Conclusion
• Was the conclusion short and interesting?
• Did the conclusion properly wrap up the speech?
• Could the speaker handle questions easily?

10

TOTAL 100

Circle Appropriate Ribbon Placing

Purple Blue Red White

(100-90) (89-80) (79-70) (69 & below)
________________

Judge’s Initials

SDSU Extension is an equal opportunity provider and employer in accordance with the nondiscrimination policies of South Dakota State University, the South Dakota Board of Regents and the United 
States Department of Agriculture.
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